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Programme Director 

Representatives of the College Council 

Representatives from the British Council 

College Management and staff 

Distinguished Guests 

All protocol observed 

Ladies and Gentlemen 

Allow me to thank the organisers of the event for affording us the opportunity as Office of the 

Premier to say a few words.  

Programme director it will be remiss of us to start a conference of this nature without 

highlighting what the Higher Education sector is going through due to the high costs of 

education “the fees must fall”. What is happening is likely to affect the 2016 academic year and 

the high costs of education does have a bearing on education and employability. As role players 

in the sector we also have to find ways and means of contributing to the discussions that will 

lead to the speedy resolution of this challenge.  

 

This conference is taking place at an opportune time where there is a need for all of us to come 

together and put our heads together to find solutions on how to deal with the current economic 

situation in the country.  

We are all aware that jobs are being shed, unemployment levels are growing high and the gap 

between the rich and the poor is also widening and this is creating serious inequality. Lack of 

skills is one of the major contributing factors to these challenges. However the skills challenge is 

not an issue unique to South Africa only but rather a worldwide phenomenon. For the country 

to eliminate poverty and reduce inequality the level of employment has to be raised.  



Programme director the level of unemployment in the country according to Stats SA’s latest 

report stands at 26, 7% which translate to about 5, 6 million South Africans who are 

economically active but not being employed and the youth are the most affected, the Northern 

Cape is not an exception.  Of course we have to understand what the courses are, some of the 

causes are; 

 The legacy of apartheid – that provided poor education and training to the majority of 

citizens in the country 

 The labour demands – there seems to be a mismatch of skills that are available and what 

the labour market demands 

 The effects of the 2008/09  global recession 

 The slow economic growth, 

 The protective labour laws which make it difficult for employers to meet the demands 

thereof and of course lack of interest in entrepreneurship. 

Ladies and gentlemen 22 years into our democracy, education, human resources and skills 

remains a critical constraint on socio economic growth and development and on our ability to 

improve opportunities towards a better life for our people. 

In order to meet the Human Resource and Skills needs of the economy, to shape the nature 

and trajectory of growth and development, to respond to the need to absorb more young 

people into the economy and alleviate poverty  and inequality, job creation remain a 

fundamental imperative that guides the discourse of human resource and skills development 

in our country. Partnership is therefore critical to this discourse.  

The NSDS 111 and the HRD Strategy SA are some of the policies that emphasises such 

partnership. These strategies and other policies recognise partnerships between all role 

players in shaping the skills development landscape of the country. 

The provincial administration is working hard by putting institutional mechanisms and systems 

in place to ensure that skills development is dealt with in a better coordinated and integrated 

approach, one being the HRD Council for the province which is chaired by the Premier. This 

creates a platform for stakeholder engagement on the acceleration of skills development in 

the province. The Province like other province is benefitting from the Strategic Infrastructure 



(SIPs) project that government has put in place with the aim of boosting the economy of the 

country. Amongst the 18 of them the province is benefitting from 8 i.e. the Renewable Energy 

projects, the SKA and the others, we therefore have to make sure that the skills that are 

developed are those that are aligned to these projects and those of the sectors that drives the 

economy of the province. If we can do this we will definitely produce skills for employability 

and not just skills that are no longer needed by the economy of the country and the province. 

Having looked at this skills conference brief and objectives I have no doubt Ladies and 

gentlemen that this partnership between the United Kingdom and South Africa particularly 

with our TVET college will go a long way in responding to the challenge of skills for 

employability in the province and also contribute towards making the college an institution of 

choice. We therefore commit our support to the partners. 

Finally I would like to extend our gratitude to the British Council for establishing this 

International Skills Partnership with our country and the province through the College and the 

College Management for grabbing the opportunity and for organising this engagement session 

to bring stakeholders on board. As the office we would appreciate to be provided with the 

conference report with resolutions so as to see the role that we can play to support the college 

in taking this partnership forward and ensure that it benefits the citizens of the province. 

To the conference delegates I wish you well in your deliberations.  

I thank you 


